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charged to Block Head 75613 (salaries/ wages of employees/ labour engaged through
outsourcing (contractors).

b) The respective office as mentioned in the Annexure-'B’. The concerned office will process the
invoices/ bills and release the payment to firm. The respective DDO shall ensure release of
payment on priority basis and the expenditure shall be charged to Block Head 75.613 (salaries/
wages of employees/ labour engaged through outsourcing (contractors).

The firm will ensure the release of salary to the DEOs by 7t of every next month as per the direction of

GoHP. In case of any complaints in this regard, the respective offices, where these DEOs are deployed,

shall take necessary action.

The firm have to provide the eligible statutory benefits such as ESI Contribution, EPF contribution to

outsourced manpower.

The Data Entry Operators deputed by the firm should have minimum educational qualification 10+2

in any stream plus minimum one year Diploma in Computer Application plus possess typing speed of

at least 25 words per minute in Hindi and 30 words per minute in English on computer keyboard plus
sufficient experience of data entry /handling of computers & its peripherals.

The firm will ensure that DEOs once deputed will continue to work for the entire contract period. No

change /substitute will be allowed except on the grounds of misconduct or misbehavior noticed or on

the approval of this office.

The Personnel so deputed will carry the identity card issued by your firm. He/She should conduct in

a decent manner and your company shall be responsible for his/her good conducts, antecedents and

liable for any intentional damage caused to the HPSEB Ltd. property by him/her.

The DEOs so deputed will not be considered the employees of HPSEBL and HPSEBL shall stand

indemnified against any claim that the hired DEOs may opt to have by virtue of working on the

project, for whatever period. HPSEBL also stands indemnified against any compensation arising out of
accidental loss of life or injury sustained by the hired Personnel working on the HPSEBL project.

The firm will have to execute an agreement with the HPSEBL so as to abide by these terms and

conditions, in letter and spirit, and in case of breach of any of these conditions, the firm will have to

pay reasonable amount on account of compensation of loss sustained by the HPSEBL on this account.

The Data Entry Operators shall be allowed to avail Medical Leave and Maternity Leave as per policy

adopted by HPSEBL vide Executive Director Office Order endorsement no. HPSEBL (Sectt.)12-

3/(Outsourced Staff) Genl-16-60678-898 dated: 08.11.2016 and No.HPSEBL(Sectt)/R&E /Outsourcing

Govt. Inst/2017-43482-702 dated 28.08.2017. Except these no other leave etc. is admissible to the DEOs

deputed by the firm.

The Personnel, so provided by you, will be allowed for rest on Sundays/Second Saturdays/Gazetted

holydays/local holydays (declared by the Administration) if the respective HPSEBL offices are closed

on that day. The Personnel, so provided by you, may have to work on holidays/ Sundays depending
on the exigency of work. However one weekly rest as admissible to the workers will be allowed.

Payment for working on holidays, if any, will be made on pro-rata basis or will be given

compensatory leave.

The hiring charges will be deducted from the bill of the firm proportionately for absence of any DEO

from the job. The DEOs will not remain absent from the work without prior intimation/permission of

Work Incharge.

The Personnel shall be allowed to work for the project duration provided his/her performance is of

high quality. In case of non-performance, for whatever reasons, he/she shall be removed from the

project and necessary replacements shall be provided by you. The Personnel so deputed with HPSEBL
on outsourcing basis shall be for HPSEBL project only and in no way shall be construed as employees
of HPSEBL.

TA /DA shall be paid to the outsourced manpower as per the norms of HPSEB Ltd. for equivalent

grade.



14. The DEOs so deputed will have no right to claim employment/regularization in the department at
later stage merely on the ground that their services have been hired by this department.

15. Other terms and condition shall be as per Executive Director (Pesr.) Office Order No.
16/HPSBL(SECTT.)/HRD /2018~ Dated 30.05.2018 having endorsement No.HPSEBL(SECTT.)/HRD/
2-23(05)/2018-21915-22095 dated 30.05.2018.

IN WITNESS whereof the parties hereto have caused this Agreement to be executed in accordance with
their respective laws the day and vear first above written.

Signed, Sealed and Delivered by the

S ..o, (For the HPSEBL)



